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STUDENT HARASSMENT, DISCRIMINATION, AND BULLYING 
(Prohibited by Law and by District Board Policy 5131.2, 5145.3, 5145.7 and 5145.9)  

The Governing Board desires to provide a safe school environment that allows all students equal access 

and opportunities in the District’s academic, extracurricular, and other educational support programs, 

services, and activities. The Board prohibits, at any District school or school activity, unlawful 

discrimination, including discriminatory harassment, intimidation, and bullying, targeted at any student by 

anyone, based on the student’s actual or perceived race, color, ancestry, nationality, national origin, 

immigration status, ethnic group identification, ethnicity, age, religion, marital status, pregnancy, parental 

status, physical or mental disability, sex, sexual orientation, gender, gender identity, gender expression, or 

genetic information, or association with a person or group with one or more of these actual or perceived 

characteristics.  

 

VISALIA UNIFIED SCHOOL DISTRICT’S BOARD POLICIES:  

1. Prohibit harassment, discrimination, hate speech, and bullying toward another individual or group 

of individuals by any employee, student, or other person employed by the District.  
 

2. Expect students and staff to immediately report incidents of harassment, discrimination, or 

bullying to a site administrator or to another District administrator.  
  

3. Each site administrator has the responsibility of maintaining an educational and work environment 

free of harassment, discrimination, and bullying. 
 

4. Each harassment, discrimination, and bullying complaint shall be promptly investigated in a way 

designed to respect the privacy of all parties concerned. This responsibility includes discussing 

this policy with students and employees and assuring them that they NEED NOT endure insulting, 

degrading, exploitative treatment, or any other form of harassment, discrimination and bullying, 

even if the behavior does not rise to the level of unlawful harassment, discrimination, or bullying.  

 



Examples of Harassment  

Harassing conduct may take many forms, including verbal acts and name-calling; graphic and written 

statements, which may include use of cell phones or the Internet; or other conduct that may be physically 

threatening, harmful, or humiliating. Harassment does not have to include intent to harm, be directed at a 

specific target, or involve repeated incidents. Harassment creates a hostile environment when the conduct 

is sufficiently severe, pervasive, or persistent so as to interfere with or limit a student’s ability to 

participate in or benefit from the services, activities, or opportunities offered by a school. When such 

harassment is based on an actual or perceived protected characteristic, it rises to the level of 

discriminatory harassment.  

Forms of harassment (BP 5145.3) include, but are not limited to, the following:  

1. Verbal Harassment – Derogatory comments, jokes, or slurs; graphic verbal abuse of a racial or sexual 

nature; comments about an individual’s body/dress, sexual preferences, sexual conduct, sexual orientation, 

or gender preference; racial/sexual degrading words used to demean, label, or describe an individual; or 

spreading sexual rumors.  

2. Physical Harassment – Unnecessary or offensive touching, or impeding or blocking movement.  

3. Visual Harassment – Derogatory or offensive posters, cards, cartoons, graffiti, drawings, or gestures; 

suggestive or obscene letters, notes, or invitations; the display in the educational environment of or sexually 

suggestive objects or racially derogatory pictures.  

4. Sexual Favors – Unwelcome sexual advances, requests for sexual favors, unwelcome sexual flirtations, or 

propositions.  

5. Retaliation – The District prohibits retaliatory behavior against any complainant.  

6. Electronic Harassment – The use of text messages, email, internet postings such as on social media to 

make libelous, degrading, hateful, hurtful, or any type of derogatory remark about a student or staff 

member.  

 

HATE SPEECH  

The governing board is committed to providing a safe learning environment that protects students from 

discrimination, harassment, intimidation, bullying, and other behavior motivated by a person’s hostility 

towards another person’s real or perceived ethnicity, national origin, immigrant status, sex, gender, sexual 

orientation, religious belief, age, disability, or any other immutable physical or cultural characteristic (BP 

5145.9).  

Hate speech is defined as abusive, threatening, insulting or intimidating speech, writing or symbols 

directed or targeted at another individual or group of individuals, which (1) infringes on their right to be 

secure or left alone at school; and, (2) which expresses prejudice against a particular group motivated by 

hostility towards the other individual’s real or perceived characteristics, including, but not limited to, race, 

religion, ethnicity, national origin, sex, disability, sexual orientation, or gender identity.  

A student’s use of hate speech shall be considered prohibited discrimination and a hate-motivated act, 

communicating a message or hate, intolerance, and discrimination due to the tension these words create, 

the actual or reasonably foreseeable substantial disruption they cause to the educational environment, and 

the negative psychological impact they have on other students.  



Any student who uses hate speech should first be counseled about the use of hate speech, the history and 

social ramifications of the speech, and warned that messages of hate, intolerance, and discrimination are 

unacceptable at school and, if continued, could lead to further discipline, including possible suspension or 

expulsion.  

 

BULLYING  

The Governing Board recognizes the harmful effects of bullying on student learning and school 

attendance and desires to provide safe school environments that protect students from physical and 

emotional harm. District employees shall establish student safety as a priority and shall not tolerate 

bullying of any student. No student or group of students shall, through physical, written, verbal, or other 

means, harass, sexually harass, threaten, intimidate, cyberbully, cause bodily injury to, or commit hate 

violence against any other student or school personnel. (BP 5131.2) Students and parents/guardians may 

report bullying behavior to any school personnel or utilize the confidential hotline, (559) 730-7999.  

School personnel receiving and investigating complaints of bullying, including those based on the 

student’s actual or perceived race, color, ancestry, nationality, national origin, immigration status, ethnic 

group identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental 

disability, sex, sexual orientation, gender, gender identity, gender expression, or genetic information, or 

association with a person or group with one or more of these actual or perceived characteristics, must 

adhere to the following guidelines:  

• School Personnel who witness such acts take immediate steps to intervene when safe to do so; 

• Coordinate assistance with the investigation of the incident and interim measures with the school’s 

administration team.  

• Set a reasonable timeline to investigate and resolve complaints, including following timelines in 

accordance with BP/AR 1312.3 – Uniform Complaint Procedures upon request by the student or 

parent, or as deemed necessary by staff; and  

• Provide an appeal process for the complainant if the complainant disagrees with the resolution.  

The District recognizes that bullying may occur at a lower standard than which is disciplinable but is still 

abhorrent to everyday civility. The District desires to utilize classroom management techniques and 

alternative means of correction to create teachable moments about bullying behavior that does not rise to 

the level of suspension or expulsion.  

Complaints and reports of harassment, discrimination, bullying, and hate-motivated behavior should be 

reported to the school administration team (e.g. principal, assistant principal) at each school site, who are 

responsible for investigating and resolving such complaints, and coordinating with the District’s Uniform 

Complaint Procedures compliance officers. It is the responsibility of the school site administration to 

promptly and appropriately respond to verbal and written complaints.  

Certain symbols or slur words will be interpreted to be communicating a message of hate, intolerance, and 

discrimination against an individual of a protected class.  Discipline will be enforced unless other means 

of correction would address the issue and after a thorough investigation has taken place to analyze the 

student’s intent and viewpoint on a case-by-case basis.  All matters regarding hate speech, intolerance, 

and/or discrimination will be referred to the Office of Equity and Student Services.  

 



COMPLAINT PROCESS  

A student or parent/guardian who believes the student is a victim of hate-motivated behavior is strongly 

encouraged to report the incident to a teacher, the principal, or other staff member.  

Complaints and reports of harassment, discrimination, bullying, and hate-motivated behavior should be 

reported to the school administration team (e.g. principal, assistant principal) at each school site, who are 

responsible for investigating and resolving such complaints, and coordinating with the District’s Uniform 

Complaint Procedures compliance officers. It is the responsibility of the school site administration to 

promptly and appropriately respond to verbal and written complaints.  

Any staff member who is notified that harassment, discrimination, bullying, and/or hate-motivated 

behavior has occurred, observes such behavior, or otherwise becomes aware of an incident shall 

immediately contact the school’s administration team (e.g. principal or assistant principal) who may then 

contact the district’s compliance officer responsible for coordinating the district’s investigation response 

to complaints and complying with state and federal civil rights laws. As appropriate, the administrator 

shall also contact law enforcement. It is the responsibility of the school site’s administration team to 

promptly and appropriately respond to hate-motivated behavior while coordinating with the District’s 

compliance officer.  

 

 

 

 

TITLE IX COORDINATOR FOR SEXUAL HARASSMENT  

The District’s Administrator of Equity and Student Services serves as the Title IX Coordinators to 

investigate and resolve sexual harassment complaints under AR 1312.3 – Uniform Complaint Procedures.  

The Title IX Coordinator may be contacted at:  

Address: 5000 W. Cypress Avenue, Visalia, CA 93277  

Phone: (559) 730-7300  

Email: studentservices@vusd.org 


